Principles and protocols for cultural land
management governance and research

Natural hazards managements agencies and research institutions all have legal and ethical obligations to engage with Indigenous
peoples no matter where they work in Australia. Everywhere is Country and Indigenous peoples speak for Country. Nonetheless,
starting or maintaining intercultural collaborations can present many obstacles, and there is a need for guidance on how to

best work together for the benefit of Country. The following summarises a review of relevant collaborative principles, processes
and protocols for agencies and research institutions. It is only a starting point for local and in-depth conversations.
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This document has been developed by the “Cultural land management research and governance
in south-east Australia” project team as a reference guide for Natural Hazards Research
Australia partners and researchers to learn about collaborative principles, processes and
protocols. More information and references are available at naturalhazards.com.au
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For other key guidance, see: AIATSIS 2020. AIATSIS Code of Ethics for Aboriginal and Torres Strait Islander Research.
Canberra, ACT: AIATSIS; Woodward, E. et al. 2020. Our Knowledge Our Way in caring for Country: Indigenous-led approaches
to strengthening and sharing our knowledge for land and sea management. Canberra, ACT: NAILSMA and CSIRO.

Everywhere is Country and Indigenous peoples speak for Country.


http://naturalhazards.com.au

